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Generation Analysis
How I want to be managed
 I want to be motivated and made more meaningful by engaging me in different activities and projects. Giving me the challenge to deliver a particular task with a strict deadline would ensure full utilization of my skills. Also, giving me exciting roles in activities in an organization like organizing for parties and team building activities freely (DelCampo. Haggerty & Knippel, 2017). 
[bookmark: _GoBack] I want an employer who implements a budget for activities that will ensure bonding between the employees, allowing us to choose the best events. Additionally, I would like frequent promotions, even with less increase in salaries rather than long-time development, which makes employment dull. A maximum of only two years in a job position should be maintained always
How a manager should manage the generation Y
In my opinion, a manager should ensure he celebrates small things and achievements from an individual in the millennial generation. Appreciation would boost self-esteem and make the individuals deliver tasks assigned confidently and effectively.
Moreover, the manager should provide mentorship to this generation since they desire growth, advancement, and development in their jobs. Offering an experienced employee to mentor millennial generation individual wold ensure they gain the required knowledge and also support the seniors in kinds of stuff to do with social media and technology (Aruna & Anitha, 2015).
 Additionally, socialization should be encouraged to ensure good progress and success within an organization. The millennial generation excites themselves on tours, social platforms, and pages, which will ensure they bond with their colleagues and facilitate teamwork. They can also share ideas and knowledge on how to handle the situation and develop an organization to ensure effectiveness. Providing a platform for generation Y to impact the community and change their life situation. Opportunities and changes that merges with the majority of workers should be enhanced to ensure the productivity of generation Y
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